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"""" Higher Raises at the Top

SEE conducts an annual engineering faculty salary survey. From 2007 to 2012, between 110 and 150
schools participated in the survey each year. Below are box-and-whisker plots that show approximate
distributions of faculty salaries for all engineering disciplines for all schools that participated. Salaries are
equivalent nine-month salaries for tenured or tenure-track faculty. Longitudinally, shown in the graphic Median ASSISTANT ASSOCIATE | FULL
PROFESSOR PROFESSOR PROFESSOR

below, engineering faculty salaries increased from 2007 to 2009, decreased slightly from 2009 to 2010,
and increased from 2010 to 2012. In general, senior faculty received higher raises than their more junior

counterparts. .
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020 PRISM-MAGAZINE.ORG Infographic by Dennis P. Cummings Schools that participate in the salary survey receive a set of free reports. Schools that participate and pay a fee NOVEMBER 2012 021 -/
can generate their own reports based on a cohort of schools and a set of engineering disciplines they select.
If your school would like to participate, contact Brian Yoder, b.yoder@asee.org or 202-331-3535.
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